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As part of our activities to combat human rights abuses, MHIAE instituted our first Human Rights Policy
(which was approved by the board in FY2020) in order to avoid causing or contributing to adverse
human rights impacts through our own activities and to prevent or mitigate such impacts where they are
caused by our business partners.
We continued to enhance the ways we work with our suppliers and our contractors, to ensure we apply
common standards and philosophies to help the eradication of modern slavery and human trafficking.
When we execute procurement activities on behalf of our parent company, we adhere to the MHI Group
Procurement Policy and its core values of Openness, Fairness, Partnership and Compliance.
The MHI Group procurement policy is available at https://www.mhi.com/company/procurement/policy
In addition, we have put in place Global Policies and Procedures, including in relation to procurement
activities. There are also Supply Chain CSR Promotion Guidelines available with regards to our
business partners here: https://www.mhi.com/company/procurement/csr As part of this procedure, we
execute self-assessments on compliance within our supply chain and procurement processes based on
a company standard checklist. This has helped us to develop a better understanding of the actors in
our supply chain.
We ensure consistent communication of the Group Global Code of Conduct throughout our business
and management at all levels, including:
■

direct and interactive communication to new employees on induction;

■

e-learning/training for all employees at MHIAE on UK law's Modern Slavery Act and related
issues (for example in relation to supply chain risks) to explain their role and responsibility in
helping to prevent modern slavery;

■

at regular General Manager meetings;

■

through publication of the Code of Conduct on our internal and external websites; and

■

the distribution of a Code of Conduct booklet to all our staff who are required annually to declare
that they have read and understood the same.

DUE DILIGENCE PROCESSES

In order to identify and respond to modern slavery and human trafficking risks, we adopt a risk-based
approach and have put in place the following processes:
•

We identify, assess and continually monitor risk areas in our business and supply chains.

•

We only work with reputable vendors selected and assessed by our parent company. We
support our parent company to ensure such assessments remain current and up-to-date.

•

We have been undertaking (with the support of our external lawyers), an analysis of our supply
chain in order to better understand and assess the nature and level of potential risks within our
supply chains. We use the outcomes of this work to take more targeted action in respect of any
significant risks identified. We have provided a supply chain map to an external legal specialist
and are in the process of finalising our Assessment Manual. Following completion of the
Assessment Manual, it will be approved by the board and adopted by MHIAE.

•

To ensure that our employees know how to identify the warning signs of modern slavery and
can take appropriate action in response, we ensure that they receive focussed training on

